
Privacy Policy 

 

Privacy Policy – information for job applicants.  

This document applies only to Job applicants and recruitment process. You can find general information for the 

Users here.  

Airly respects personal data of the Job applicants and fulfills conditions deriving from the Law, especially from 

the Regulation (EU) 2016/679 of the European Parliament and of the Council of 27 April 2016 on the protection 

of natural persons with regard to the processing of personal data and on the free movement of such data, and 

repealing Directive 95/46/EC (General Data Protection Regulation). 

 

Airly ensures that its workers and subcontractors were given training in protection of personal data.  

 

 

For what purpose does Airly process personal data? 

 

Personal data provided for the purpose of recruitment is used only to process candidate’s application to respective 

position and to contact the Job applicant.  

 

Who has access to the personal data of the Job applicant? 

 

The controller of personal data provided during recruitment process is: 

 

Airly Sp. z o.o 

Aleja Pokoju 1a,  

31-548 Kraków  

KRS number 0000639797 

NIP 676-251-42-90 

 

The rights of the Job applicant 

 

The Job applicant has the right to request from the controller access to personal data concerning him or her and to 

obtain information about the purposes of its processing, categories of data processed, recipients of data, storage 

period of data (if it is impossible to indicate the period, the Job applicant has the right to information about the 

criteria used to determine this period). 

The Job applicant has also the right to rectify personal data if they are incorrect and the right to request 

supplementing incomplete personal data. 

 

The Job applicant has the right to request the erasure of personal data without undue delay if: 

1) the personal data are no longer necessary in relation to the purposes for which they were collected or 

otherwise processed; 

2) a consent to the processing of personal data has been effectively withdrawn; 

3) the Job applicant objects to the processing of personal data for marketing purposes; 

4) the Job applicant objects to the processing (also by profiling) of personal data, based on the legally 

legitimate interest pursued by Airly or by the third party, unless there are valid, legally justified grounds 

for processing of the Job applicant's personal data that override the interests, rights and freedoms of the 

Job applicant, or there are grounds for establishing, investigating or defending claims. 

 

The Job applicant has the right to request restriction of processing of personal data when: 

1) the Job applicant contests the accuracy of the personal data - for a period enabling the controller to verify 

the accuracy of the personal data; 

https://airly.eu/docs/pp-en.pdf


2) the processing is, according to the Job applicant, unlawful and the Job applicant opposes the erasure of 

the personal data and requests the restriction of their use instead; 

3) the controller no longer needs the personal data for the purposes of the processing, but they are required 

by the Job applicant for the establishment, exercise or defense of legal claims; 

4) the Job applicant has objected to processing (pursuant to Article 21 paragraph 1) pending the verification 

whether the legitimate grounds of the controller override those of the Job applicant. 

 

If the Job applicant requests restriction of processing of personal data, Airly will refrain from processing them 

without the consent of the Job applicant, except for storing them or processing them in order to establish, exercise 

or defend claims, protect the rights of another natural or legal person, or due to important reasons of public interest 

of the Union or a Member State. The Job applicant will be informed about this before the restriction of processing 

is lifted. 

 

The Job applicant has the right to object in case of processing of the personal data for the purposes of direct 

marketing, including profiling, to the extent that it is related to such direct marketing. After submitting the 

objection, Airly will refrain from processing the personal data of the Job applicant for direct marketing purposes 

(including profiling). The Job applicant has the right to submit objections by automated means using technical 

specifications.  

 

The Job applicant has the right to receive in a structured, commonly used and machine-readable format, the 

personal data that the Job applicant has provided to Airly, as well as the right to transfer his or her personal data 

to another controller without interference on Airly's part, if: 

1) processing takes place on the basis of the Job applicant’s consent or a contract, which performance needs 

processing of data; and 

2) the processing is carried out by automated means. 

Airly is obliged to send the Job applicant 's data directly to another controller (if it is technically possible) at the 

Job applicant 's request. 

 

The Job applicant has the right to withdraw the consent to the processing of personal data at any time, but the 

withdrawal does not affect the lawfulness of processing based on consent before its withdrawal. 

With regard to the processing of the personal data, the Job applicant has the right to lodge a complaint to the 

President of the office for the protection of personal data. 

 

What personal data does Airly collect? 

 

For the purpose of the recruitment process we process the personal data you include in your CV and cover letter, 

or other documents you decide to attach to your job application.  

The data we require regarding the application process are phone number, information about education, work 

experience and interests and contact data.  

 

How long are the personal data stored? 

 

Airly stores personal data from the moment when the Job applicant applies for a position until the position is filled. 

After sending an e-mail requesting to delete all personal data of the Job applicant, the permanent removal of data 

from servers belonging to Airly may last up to 7 business days. 

 

Exceeding the time limit indicated in the previous sentence is permitted only if you wished to have your personal 

data stored for the purpose of the future job openings, but it will never be longer than 2 years since the date you 

have sent your personal data to Airly.  

 

 

 

 



Who does Airly transfer personal data to? 

 

Airly transfers the personal data of the Users only to companies which provide Services that enable recruitment 

process:  

 

• MS Outlook, Microsoft 365 (Microsoft Ireland Operations Ltd., Attn: Privacy Officer, Carmenhall Road, 

Sandyford, Dublin 18, Ireland) – used to send and receive emails from the Job applicant.  


